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Inside this issue: 

 B 
eginning in early August, GTA leadership 
worked on securing working conditions to 
ensure the health and safety of our 

members, students, and community. Sometimes this 
meant that our Board of Directors had to make 
tough decisions, such as deciding how far to push 
for mask wearing and COVID testing. However, at 
all times, our elected Board of Directors gave 
direction based upon the long-term interests that 
our members have continually asked for: a high level 
of health and safety on our school campuses. 

At all times during these negotiations, the 
GTA bargaining team was mindful of members’ 
diverse needs and opinions. A few weeks into the 
2021-22 school year, our bargaining team surveyed 
our members, gathering data that informed our 
team’s direction during negotiations. 

Our tentative agreement in our Memorandum 
of Understanding for COVID-19 Campus Health 
and Safety memorializes through the end of the 
school year many provisions that our members have 
asked for, including an extension of paid COVID 
leave and a virtual option for staff meetings. These 
may seem like small victories, but considering that 
not all school districts in our area extended COVID 
leave past Sept. 30, for example, one can see that 
our association’s bargaining team successfully made 
their case for our members. 

How did this agreement come to fruition? 
With lots of work from our engaged members who 
rallied at GUSD headquarters in August for masking 
and COVID testing protocols; with lots of work 
from our experienced and diverse bargaining team; 
and with a commitment from our members to 
communicate their concerns and wishes to our 
district leadership, including our superintendent and 
the Board of Education. 

GTA’s leadership is committed to supporting 
our association’s mission statement of building trust, 
clear communication, proactive involvement in our 
schools and community, along with responding to 
our members’ rights, needs, and concerns. 

Our leadership team has met with or talked to 
all of the members of our Board of Education in the 
past two months. Our leadership team regularly 
meets with Dr. Ekchian and the leadership team in 
Human Resources in order to proactively serve the 
needs of our members. 

This doesn’t mean that our union’s leaders 
always agree with the leadership of our district, nor 
does it mean that our district’s leadership’s policies 
are necessarily always in line with our members’ 
needs. However, GTA’s leadership team engages in 
dialogue with our district leadership with the belief 
that we share in the goal of creating a work 
environment that supports our members so that our 
members can support our students. 

That’s not to say that the many issues in our 
district I’ve been hearing about in these last two 
months — concerns from FLAG teachers about the 
amount of work they must do to support their 
students and programs, concerns from SPED 
teachers and teachers in our EEELP / CDCC 
programs over increased workload and changing 
working conditions, concerns from counselors and 
teacher specialists about inequitable compensation, 
concerns from members at the secondary level who 
haven’t felt listened to when it came to the district’s 
imposition of block scheduling, concerns from 
many members about the increased workload 
created by the teaching demands of concurrent 
instruction — will be easily or quickly resolved. 

What I do know is that when we support our 
colleagues, even those whose ideas about solutions 
to or prioritizing these issues may be different from 
our own, our association is stronger, and our 
advocacy work is made easier.  

I invite you to email me 
(c.davis.gta@gmail.com) or call me (818.240.3924) 
anytime to discuss your concerns. Please also reach 
out to GTA leadership — your site reps, your area 
director, and members of our Board of Directors — 
with your ideas on how our association can best 
represent our collective interests. 

Open dialogue is tough, but important 

mailto:c.davis.gta@gmail.com
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W 
ho is GTA? Together, WE are 
GTA. The Glendale Teachers 
Association is a democratic 

group advocating for educators 
throughout our district. In any democracy, 
the only way to make sure that it is 
working for you is to participate. 
Participating in the union is simple and 
can take a variety of forms. 
       Respond to GTA’s surveys, as the 70 
percent of GTA members have done in 
recent weeks, to make sure that GTA’s 
Leadership and Bargaining Team are 
making decisions that take your needs into 
consideration. Read the bargaining 
updates, which are shared after every 
meeting between the GTA and GUSD 
Bargaining Teams, to stay informed about 
progress in current negotiations. 
Attend meetings at your site, which will 
ensure that you have the most current 
information about the issues facing 
Glendale teachers and provide community 

with your site colleagues. Reach out to 
your site representative(s), Area Director, 
or GTA Leadership when you have 
questions or concerns. 
       Every site has monthly 10 minute 
meetings, run by the site representative(s). 
Additionally, once a year, GTA leadership 
visits every GUSD work site. Introduce 
yourself to GTA leadership (virtually or in 
person) and share your thoughts, 
experiences, and concerns.  
       If you want to get more involved, 
consider volunteering for a committee. 
Committees generally meet only a handful 
of times each year, but provide valuable 
direction to our union. Currently, we are 
looking to add members to these 
committees: 
      ORGANIZING: The purpose of the 
Organizing Committee is to increase 
engagement with GTA. Participation 
includes a variety of activities including 
filling out surveys, showing up to social 

functions, participating in rallies, making 
phone calls, or speaking at a GUSD Board 
Meeting. The Organizing Committee 
helps to make these actions relevant and 
important to GTA members and our 
community. 
         DIVERSITY, EQUITY, & 
INCLUSION: This is a new committee for 
GTA! Committee members will be 
working with CTA staff to develop a plan 
for how to best support all GTA members 
in a culturally relevant and sensitive way. 
      
 
    Ask your site representative(s) how you 
can be a more active member of GTA at 
your site, or email Lisa Avery 
(lisaaverygta@gmail.com) if you would 
like to be a member of a committee.  
        WE are GTA. It’s our collective 
responsibility to participate in order to 
make sure that it represents all Glendale 
educators. 

 Vice President’s Message 

 LISA AVERY, Vice President     

Be an active GTA member 

mailto:lisaaverygta@gmail.com
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D 
istrict employees who cannot 
receive the COVID-19 vaccine 
due to sincerely held religious 

beliefs or a medical condition may 
exercise rights that are guaranteed by 
several state and federal laws. They must 
contact the District in order to seek an 
accommodation through the 
“interactive process.” It is the same 
process that the District uses to attempt 
to accommodate employees who have 
religious beliefs or medical restrictions 
that impact their ability to do their jobs 
and are unrelated to COVID-19 
vaccination status.  
          The law states that employees 
must be able to perform their jobs, 

which include the physical requirements 
of the job, with or without 
accommodation. Normally, physical 
requirements include standing, sitting, 
lifting, twisting, etc. Now, the physical 
requirements include being vaccinated. 
Under a standard known as “undue 
hardship,” the District is not required to 
remove job duties or create new 
positions for employees who seek 
accommodation. Therefore, an 
accommodation is not guaranteed. To 
request an accommodation: 
  

• Obtain a note from your doctor 
that states that you cannot receive the 
vaccine. 

OR 

• Prepare to explain how your 
sincerely held religious belief conflicts 
with the District’s vaccine mandate. 
  
        Contact GUSD’s Human 
Resources for forms that you must 
complete to request the religious or 
medical exemption to vaccination. The 
District will schedule a meeting with 
you to discuss your medical restrictions 
or religious beliefs. You should be 
prepared to discuss your ideas for 
accommodation at the meeting. You 
have a right to bring a union 
representative to the meeting. 
 

Executive Director’s Message 

NATE BANDITELLI, GTA/BTA Executive Director 

Navigating the vaccine mandate 
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GTA Website:  glendaleteachers.org 

GTA You-Tube Channel: https://www.youtube.com/channel/UCn33IC3GkOlVWpz5-QGsIrg 

To sign up for “Ask A Glendale Teacher” newsletter:  https://bit.ly/Ask_Glendale_Teacher 

  

The GTA Members Only Facebook Page has grown from 107 members in February 2020 to 684 members!  

Please send a request to join the Glendale Teachers Association Members Only page (link below). Don’t forget 

to answer all screening questions with your request.   

  

GTA is on the following social media pages.  Please join us online:    

 Facebook.com/Glendaleteachers 

 Facebook.com/groups/GlendaleTAmembers 

 Twitter.com/glendalegta 

 Instagram.com/glendaleteachers 

http://www.glendaleteachers.org/
https://www.youtube.com/channel/UCn33IC3GkOlVWpz5-QGsIrg
https://bit.ly/Ask_Glendale_Teacher
https://www.facebook.com/glendaleteachers
https://www.facebook.com/groups/GlendaleTAmembers
https://twitter.com/home
https://www.instagram.com/
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W 
hether you’re a veteran 
educator, preparing to 
retire, or fresh on the 

scene, we’re all in it together, united in 
our commitment to strengthen public 
education for all students. 
 
Since 1863, CTA has been fighting for 
educators and the students they serve. 
At the local level, the GTA 
Negotiations Team bargains for fair 
working and learning conditions, 

working to ensure that GUSD 
provides the educational experience 
that all students deserve. 
 
GTA members join a long and vibrant 
legacy of fighting for equity by lifting 
up the voices of the unheard and 
winning resources for schools and 
students. GTA members are the best 
and most important advocates for 
public education and are the 
professionals that make it possible. 

The combined strength of GTA’s 
1250+ members, CTA’s 310,000 
members and NEA’s 3.2 million 
members empowers powerful and 
passionate advocates for education at 
the local, state and national levels.  
  
Join 97% of Glendale educators who 
have already filled out the membership 
form. Call the GTA office, or fill out 
the form online: join.cta.org 

The Power of GTA/CTA/NEA Membership 
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T 
he Glendale Teachers Association lost one of its 
members, Toll Middle School math teacher Isaac 
Tashjian, in September. 

Isaac received his Bachelor’s and 
Master’s degree in Mathematics from 
California State University, 
Northridge. He began teaching at 
Toll Middle School in 1995 and 
continued teaching at Toll until his 
passing. He was a beloved teacher 
and loved to pass on his love of 
mathematics to his students, as these 
comments from some of his students 
and their parents reveal: 

 
He inspired and stimulated the minds of so 
many children. 

Mr. Tashjian was a phenomenal math 
teacher to my son and we greatly appreciated 
his genuine concern and encouraging words. 

I will forever be grateful for everything you 
have done for me, from supporting me 
through personal issues to teaching me the 
greatest amount of math I have ever learned. 

Through the years I would ask kids what 
their favorite subject was and many said 
math.  I found that most of these students 
had Mr. Tashjian as their teacher. 

Isaac was a quiet man, with a great sense of humor.  He 
was an amazing, self-taught cook and there was always dinner 
on the table when his daughter, Samarra, and his wife, 
Heather, got home at the end of the day.  He would also 
teach Samarra how to make various Middle Eastern dishes. 

He enjoyed cooking, growing flowers and vegetables, 
and spending time at the arcade with Samarra. His favorite 
date night with Heather was going out for sushi. He also 
enjoyed spending time with his coworkers at Toll whom he 
lovingly called “the boys.”   

After his father had a stroke and was unable to shave, 
Isaac regularly visited his family every Saturday to bathe and 
shave his dad. 

 Isaac “Sahag” Tashjian was born on November 16, 

1966 to Marie and Kevork Tashjian, in Beirut, Lebanon. 
After 1975, like most people living in Lebanon, he lived 
under constant bombardment and shelling. While attending 

middle school, his favorite subject 
became math.  Little did he know he 
was destined to teach it. 
      During his teenage years he would 
visit his father’s jewelry shop and help 
around the shop and with rope chain 
orders. He would also help a neighbor 
electrician with errands around his 
shop. 
       In  1983 Isaac and his family 
immigrated to the U.S. and settled in 
Glendale. Isaac attended Glendale 
High School and later Glendale 
Community College.  He worked in a 
grocery store and gas station to help 
his family financially. 
        In 1998 he met his wife, 
Heather, online. They dated long 
distance until 2003 when Heather 
moved to California. In 2004 he 
proposed to Heather in the same park 
her mom used to take her to as a 
young child. In August of 2005 they 
were married, and in 2009, their 
daughter, Samarra, was born. 
 

(Excerpted from eulogy delivered at memorial 
service for Isaac Tashjian, held on Sept. 29, 2021) 

Mourning the loss of math 

teacher Isaac Tashjian 
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Dues Deductions for 2021-2022 

 Thank you for your membership!   

Together we are stronger.   
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GTA ADVOCATE STAFF 

 

Editor:  Chris Davis 

Contributing Writers: Lisa Avery, Nate Banditelli, Chris Davis  

Oct. / Nov. 2021 

• 10/26  GTA Rep Council meeting 

• 10/27  Marshall Elem. Site Visit 

• 11/2  GUSD Board of Education meeting 

• 11/4  Jefferson Elem. Site Visit 

• 11/9  GTA Board of Directors meeting; Pacific 

Avenue Preschool Site Visit 

• 11/16  GUSD Board of Education meeting 

• 11/18  Glenoaks Elem. Site Visit 

• 11/30  GTA Rep Council meeting 

 

Dec. 2021 

• 12/2  RD White Elem. Site Visit 

• 12/7  GTA Board of Directors meeting 

• 12/9  Glendale H.S. Site Visit 

• 12/14 GUSD Board of Education meeting 

 

THANK YOU FOR ALL YOU DO TO SUPPORT 

GUSD FAMILIES AND STUDENTS!   

Oct.-Dec. 2021 
Name or Address Change? 

Please notify the GTA Office of any name, address or phone 

number changes. You may send in the form below to the GTA 

Office via school mail. GTA will update our records and notify 

CTA of any changes. 

 

Name: _______________________________________ 

 

New Name: ___________________________________ 

 

Address: ______________________________________ 

 

______________________________________________ 

 

City, State, Zip Code: ___________________________ 

 

______________________________________________ 

 

Telephone: ____________________________________ 

  

Email (Non-GUSD): ____________________________ 

 

Work Site: _____________________________________ 

 

You can email the above information to Aline @ 

glendaletaoffice@gmail.com.   


