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over last year. This does 
not include millions more 
going to specific pro-
grams, much of it ongoing 
funding as well. Yes a 
$12 million plus increase! 
Some teachers are 
skeptical about the 
budget increase. Many 
times we receive money 
that runs out putting 
an end to valuable po-
sitions and programs.

(Continued on page 3) 

This year, GUSD educa-
tors will see a significant 
increase in our education 
budget. While this is ex-
citing and unexpected 
news, members have ex-
pressed concerns over 
how this money is going 
to be spent. GTAõs Presi-
dent Allen Freemon, 
Board Member and Nego-
tiations Committee Chair 
Steve Field and Executive 
Director Denise Jennex 
will be playing major 

roles this school year as 
they represent the teach-
ers in negotiations with 
the District. They shared 
some of their thoughts. 

Allen, what do you 
want members to know 
about this new school 
year? Members need to 
know that the District 
budget is in great shape! 
GUSD is receiving over 
$12 million in unre-
stricted, ongoing money 

Bargaining Update: What Members Really Want to Know
By Diana Neskovska 

This is an exciting year 
for the Glendale Unified 
School District! We are 
receiving an increase of 
more than $18 million 
dollars from the state of 
California.
From that, 
$14 million 
dollars is 
ongoing
money that 
we can 
count on in 
years to come.  This 
governor and legislature 
has finally fully funded 
Prop 98. We have been 
fighting for this for a long 
time. For the GUSD this 
means $12 million in 
unrestricted funds. The 
$6 million in specific 
program funds will go to 
support art, music, P.E. 

and other perennially 
jeopardized programs.

This funding increase has 
been owed to public 
education for years. Often 

I have shared 
the shortfall 
in education 
funding here 
in California. 
Well, here is 
some of it 
being

restored.  It is our money; 
we the teachers are the 
major component of 
public education.  So we 
need to be honest and 
look at our needs as we 
move forward this year. 
Over the last five years 
our salary schedule has 
increased 7.59%. The 
consumer price index 

over the same period of 
time has increased by 
21.16%*. We have fallen 
behind the CPI by over 
13%. Given those 
numbers, we believe that 
this year the educators in 
Glendale need to be the 
GUSD budget priority! 

I am excited about the 
possibilities this year and 
in coming years. As your 
president, I am proud to 
advocate on your behalf. 
As we all start to discuss 
where this money goes, 
we will need your help to 
advocate for what we 
have earned, better 
salaries and continued 
health benefits. Letõs 
have a great school year, 
this year, THE YEAR OF 
THE TEACHER!

The GTA Advocate

Presidentõs Message: The Year of  the Teacher
by Allen Freemon 
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ñOver the last five years our 
salary schedule has increased 
7.59%. The consumer price 
index over the same period of 
time has increased by 21.16%.ò 
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Executive Director Report: What to do if Accused of Child Abuse 
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òpetó names. 
.  If an accu-
sation is 
made do not 
meet with the 
child and 
attempt to get 
a retraction of 
the charges. 
This can be 
interpreted as 
consciousness 

of guilt. 
Steps to follow: 
.  Contact your Association Faculty 
Representative immediately. 
.  Contact the GTA office to request 
legal help. 
.  Do not write, sign or offer a verbal 
explanation until you have spoken to 
the GTA office. 
.  Respectfully decline any request to 
speak with the police without a GTA 
representative with you or until you 
have called GTA. If ordered or directed 
to speak with the police by your princi-
pal, request that the principal put the 
order in writing and call GTA before 
you comply. 

Many members have concerns 
regarding the procedures to follow 
regarding accusations of child abuse. 
Listed below are some facts that will 
help you if the situation should ever 
arise.

If an allegation of child abuse is made, 
the District is obligated to investigate 
and in some cases, they are required to 
report to a child protective agency any 
known or suspected incidents of child 
abuse. The definition of òchild abuseó 
includes physical injury, pain or ne-
glect, sexual assault, and emotional 
abuse or neglect.

First and foremost if accused of abuse 
you should immediately contact the 
GTA office. With these accusations you 
are now dealing with possible criminal 
charges as well as professional 
disciplinary action (dismissal and/or 
credential revocation) and civil lawsuits 
for damages. You should not discuss 
the charges with any law enforcement 
officer, district administrator or 
colleague without first obtaining legal 
assistance, and never put any 

information in writing regarding the 
charges without first seeking legal 
assistance.

There are basically two reasons for this 
advice. The consequences of making an 
inadvertent, albeit innocent, statement 
could lead to criminal charges, loss of 
employment, and revocation of the 
teaching credential. Second, our mem-
bers are professionals and should be 
treated with dignity. The mere fact that 
a student makes an allegation is no 
reason for the member to have to auto-
matically allow law enforcement to pry 
into his or her private affairs, force 
them to make statements, and prove 
their innocence. Early intervention is 
the key to a good result. 

Here are a few tips to remember: 
.  Never be alone with a student in a 
classroom. Always make sure others 
are present. 
.  Avoid using any physical force on a 
student unless it is necessary for the 
protection of the student or others who 
may be affected. 
.  Never refer to students by informal or 

There is still some confusion among Glendale teachers about 
how to get paid for jury duty. The key is to defer your service 
until summer or other non-assigned time. òThe biggest 
problem I see is that teachers often do not seek the deferral to 
non-work time as required by the collective bargaining 
agreement and subsequently end up with non-paid time for 
jury service,ó says Dreda Lutz, Director of Human Resources. 
She adds that if you are not successful in getting a deferral 
from the court when you first receive the jury duty summons, 
you should contact Sandra Morales in Human Resources,
who can assist with this process.

According to our GTA contract: òAs an incentive for 
employees to serve jury service during summer recess or 
other non-assigned days, the District shall compensate such 
employees at the daily substitute rate for a maximum 10 days 
of jury duty.ó Remember to save your receipt that shows your 
actual attendance. It must be submitted to the Financial 
Services Office at the end of service to be eligible for the 
compensation.

Getting Paid for Jury Duty 

Denise Jennex
djennex@earthlink.net
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lackedé. money, money to reward us 
for a job more than well done. 

Denise, as Executive 
Director you have been 
involved in this process 
longer than anyone on 
the GTA Board. What 
do you see happening?
This year the education 
budget is the strongest in 
over a decade. GUSD is 
getting over 12 million 
dollars of new unrestricted 
money that is on-going 
from the state this year 

alone and the employees in this district 
must be a top priority.  Over the past 
three years the district has continually 
budgeted the cost of employeesõ salaries 
and benefits at 85% of their budget, 
however in the last three years on the 
average they have only spent 80.3% of 
the budget for these expenses. I think 
its time to know why the district does-
nõt spend the money they put in the 
budget for employees each year.  The 
GUSD budget is very stable and with 
the new unrestricted revenue and all 

the new categorical money, this year 
should be a prosperous one for everyone.

I want all of you to understand  one 
thing about this money. It is ongoing 
funding, not just a one shot deal. That 
means that we can count on that 
amount next year and the following.  It 
is my responsibility to make sure that 
all of you know you are entitled to a 
substantial  raise. The bargaining team 
will be working to ensure that we 
receive the best possible salary and 
benefits package.
Steve, this year the role of the 
Negotiations Committee Chair is 
more important than ever. 
However, many members are 
unaware of what you do. The title of 
bargaining chair, for me at least, is just 
a formality. Someone has to organize 
the meetings, triage an agenda, keep 
time and focus. But we are a team. 
Everyone on the team has equal input 
and we speak with one voice 
representing membership. 
Who is the Bargaining Team and 
what do they do? The team includes 
GTA members Alicia Harris (CVHS), 
Tami Carlson (Roosevelt), Paul Gersten 
(Columbus), John Andrews (Verdugo 
Woodland) and Carrie Olsen (Fremont). 
The primary job of the bargaining team 
is to secure the best possible salary and 
benefits package. Thatõs it. Contract 
language falls within the ôpackageõ. 
How do we do this? First and foremost 
we study and learn from the best in the 
business of negotiating. Members of 
your bargaining team have spent 

(Continued from page 1) weeks studying the ins and outs of the 
art of negotiating. Secondly, we 
examine the budget numbers. 
We have many resources at 
hand that are experts when it 
comes to reading budgets. 
Denise Jennex, our Executive 
Director and the number 
crunchers at the California 
Teachers Association provide
support. 

Do you agree with Allen 
that the Districtõs budget is 
in good shape? The best 
news of all is that this year 
the districts finances continue 
to be strong and stable and there is an 
unprecedented amount of on-going 
monies coming in.

Glendale schools continue to show 
strong academic success. At the 
Secondary Staff Development Day, 
Superintendent Michael Escalante 
credited teachers for the rise in test 
scores. As a result, do you think 
there is anything in the budget for 
teachers this year?  This is the year 
that teachers become the number one 
priority in district budgeting. Glendale 
teachers have brought the Glendale 
community National Blue Ribbon 
Schools, California Distinguished 
Schools and an average API that 
exceeds 800. Our teachers have done 
this! Now the district has the resources 
they have so long lamented they 

This summer I attended the NEA 
Conference in Orlando, Florida. I was 
surprised to find that I felt more 
invested in this weeklong gathering of 
8,500 delegates than I do in my schoolõs 
department meetings.  Issues ranged 
from the most routine, such as electing 
officers, to the most emotional such as 
receiving heartfelt thanks from 
Louisiana and Mississippi 
representatives for NEA relief funds for 
Hurricane Katrina. As one member 
said, òYou all were there for us when 
FEMA, the government, and the Red 
Cross could not!ó

I had the thrill of presenting my own 
proposal to urge HUD to fulfill its 
Teacher-Next-Door housing program. 
What amazed me most about the 
convention was the feeling of 
involvement, when each of us was 
only one of thousands of attendees.
At one point I realized our 
interactions echoed the classroom 
with NEA President Reggie Weaver 
as the teacher and the participants 
as the students, working together to 
tease out educational and other 
social issues.  We acquired a group 
personality with stock charactersñ

like the òbrainsó of the class and the 
òdevilõs advocate.ó 
Our professional teachers organization 
is an unusually dynamic organization 
that is the perfect example of democ-
racy in action.  One delegate stated 
how impressed he was by the quantity 
and quality of work carried out by 
NEA. It did occur to me that the U.S. 
government should export videotapes 
of this conference to developing coun-
tries to show what democracy is like.  I 
thoroughly enjoyed the convention, look 
forward to future Assembliesñand 
urge others to do participate also! 

Bargaining Team Members 
Paul Gersten and Tami
Carlson worked hard this 
summer at the CTA Summer 
Institute.

Bargaining Chair Steve Field 
and Committee Member 
Alicia Harris 
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Denise, as Executive 
Director you have been 
involved in this process 
longer than anyone on 
the GTA Board. What 
do you see happening?
Sghr xd`q sgd dctb`shnm
atcfds hr sgd rsqnmfdrs hm
nudq ` cdb`cd- FTRC hr
getting over 12 million 
cnkk`qr ne mdv tmqdrsqhbsdc
money that is on-going 
from the state this year 

alone and the employees in this district 
ltrs ad ` sno oqhnqhsx- Nudq sgd o`rs
sgqdd xd`qr sgd chrsqhbs g`r bnmshmt`kkx
atcfdsdc sgd bnrs ne dloknxddrƍ r`k`qhdr
`mc admdehsr `s 74$ ne sgdhq atcfds+
however in the last three years on the 
`udq`fd sgdx g`ud nmkx rodms 7/-2$ ne
sgd atcfds enq sgdrd dwodmrdr- H sghmj
its time to know why the district does-
mƍs rodmc sgd lnmdx sgdx ots hm sgd
atcfds enq dloknxddr d`bg xd`q- Sgd
FTRC atcfds hr udqx rs`akd `mc vhsg
sgd mdv tmqdrsqhbsdc qdudmtd `mc `kk

sgd mdv b`sdfnqhb`k lnmdx+ sghr xd`q
rgntkc ad ` oqnrodqntr nmd enq dudqxnmd-

H v`ms `kk ne xnt sn tmcdqrs`mc ` nmd
sghmf `ants sghr lnmdx- Hs hr nmfnhmf
etmchmf+ mns itrs ` nmd rgns cd`k- Sg`s
ld`mr sg`s vd b`m bntms nm sg`s
`lntms mdws xd`q `mc sgd enkknvhmf- Hs
hr lx qdronmrhahkhsx sn l`jd rtqd sg`s
`kk ne xnt jmnv xnt `qd dmshskdc
sn rtars`msh`k ` q`hrd- Sgd a`qf`hmhmf
sd`l vhkk ad vnqjhmf sn dmrtqd sg`s vd
receive the best possible salary and 
admdehsr o`bj`fd-

Steve, this year the role of the 
Negotiations Committee Chair is 
more important than ever. 
However, many members are 
unaware of what you do. The title of 
a`qf`hmhmf bg`hq+ enq ld `s kd`rs+ hr itrs
` enql`khsx- Rnldnmd g`r sn nqf`mhyd
sgd lddshmfr+ sqh`fd `m `fdmc`+ jddo
shld `mc enbtr- Ats vd `qd ` sd`l-
Dudqxnmd nm sgd sd`l g`r dpt`k hmots
and we speak with one voice 
qdoqdrdmshmf ldladqrgho-

Who is the Bargaining Team and 
what do they do? Sgd sd`l hmbktcdr
FS@ ldladqr @khbh` G`qqhr 'BUGR(+
S`lh B`qkrnm 'Qnnrdudks(+ O`tk Fdqrsdm
'Bnktlatr(+ Ingm @mcqdvr `mc B`qqhd
Nkrdm 'Eqdlnms(- Sgd oqhl`qx ina ne
sgd a`qf`hmhmf sd`l hr sn rdbtqd sgd
best possible salary and benefits 
o`bj`fd- Sg`sƍr hs- Bnmsq`bs k`mft`fd
e`kkr vhsghm sgd ƌo`bj`fdƍ- Gnv cn vd
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bargaining team have spent weeks 
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Teachers Association provide 
tmpt`khehdc rtoonqs-

Do you agree with Allen 
that the District budget is 
in good shape? The best 
news of all is that this year 
sgd chrsqhbsr ehm`mbdr bnmshmtd
to be strong and stable and there is an 
tmoqdbdcdmsdc `lntms ne nm,fnhmf
lnmhdr bnlhmf hm-

Glendale schools continue to show 
strong academic success. At the 
Secondary Staff Development Day, 
Superintendent Michael Escalante 
credited teachers for the rise in test 
scores. As a result, do you think 
there is anything in the budget for 
teachers this year?  This is the year 
sg`s sd`bgdqr adbnld sgd mtladq nmd
oqhnqhsx hm chrsqhbs atcfdshmf- Fkdmc`kd
sd`bgdqr g`ud aqntfgs sgd Fkdmc`kd
bnlltmhsx M`shnm`k Aktd Qhaanm
Rbgnnkr+ B`khenqmh` Chrshmfthrgdc
Rbgnnkr `mc `m `udq`fd @OH sg`s
dwbddcr 7//- Ntq sd`bgdqr g`ud cnmd
sghr Mnv sgd chrsqhbs g`r sgd qdrntqbdr
they have so long lamented they 

Sghr rtlldq H `ssdmcdc sgd MD@
Bnmedqdmbd hm Nqk`mcn+ Eknqhc`- H v`r
rtqoqhrdc sn ehmc sg`s H edks lnqd
invested in this weeklong gathering of 
7+4// cdkdf`sdr sg`m H cn hm lx rbgnnkƍr
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neehbdqr+ sn sgd lnrs dlnshnm`k rtbg `r
receiving heartfelt thanks from 
K n t h r h ` m ` ` m c L h r r h r r h o o h
qdoqdrdms`shudr enq MD@ qdkhde etmcr enq
Gtqqhb`md J`sqhm`- @r nmd ldladq
r`hc+ ƏXnt `kk vdqd sgdqd enq tr vgdm
EDL@+ sgd fnudqmldms+ `mc sgd Qdc
Bqnrr bntkc mns Ɛ

H g`c sgd sgqhkk ne oqdrdmshmf lx nvm
oqnonr`k sn tqfd GTC sn etkehkk hsr
Sd`bgdq,Mdws,Cnnq gntrhmf oqnfq`l-
Vg`s `l`ydc ld lnrs `ants sgd
convention was the feeling of 
hmunkudldms+ vgdm d`bg ne tr v`r
nmkx nmd ne sgntr`mcr ne `ssdmcddr-
@s nmd onhms H qd`khydc ntq
interactions echoed the classroom 
vhsg MD@ Oqdrhcdms Qdffhd Vd`udq
as the teacher and the participants 
`r sgd rstcdmsr+ vnqjhmf snfdsgdq sn
sd`rd nts dctb`shnm`k `mc nsgdq
rnbh`k hrrtdr- Vd `bpthqdc ` fqnto
odqrnm`khsx vhsg rsnbj bg`q`bsdqrƋ

khjd sgd Əaq`hmrƐ ne sgd bk`rr `mc sgd
Əcduhkƍr `cunb`sd-Ɛ
Ntq oqnedrrhnm`k sd`bgdqr nqf`mhy`shnm
hr `m tmtrt`kkx cxm`lhb nqf`mhy`shnm
sg`s hr sgd odqedbs dw`lokd ne cdlnb,
q`bx hm `bshnm- Nmd cdkdf`sd rs`sdc
gnv hloqdrrdc gd v`r ax sgd pt`mshsx
`mc pt`khsx ne vnqj b`qqhdc nts ax
MD@- Hs chc nbbtq sn ld sg`s sgd T-R-
fnudqmldms rgntkc dwonqs uhcdns`odr
ne sghr bnmedqdmbd sn cdudknohmf bntm,
sqhdr sn rgnv vg`s cdlnbq`bx hr khjd- H
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tqfd nsgdqr sn cn o`qshbho`sd `krn 

Bargaining Team Members 
Paul Gersten and Tami
Carlson worked hard this 
summer at the CTA Summer 
Institute.

Bargaining Chair Steve 
Field and Committee 
Member Alicia Harris 



Sun Mon Tue Wed Thu Fri Sat 

1 2
Yom
Kippur

3 4
CTA Board of 
Directors

5
CTA Board of 
Directors

6 7

8
Columbus 
Day

9
GTA Board of 
Directors

10 11 12 13 14

15 16 17 18 19 20
CTA State 
Council

21
CTA State 
Council

22
CTA State 
Council

23 24
GTA Rep. 
Council

25 26 27 28

29
Daylight
Savings Time 
(clocks back) 

30
Voter Registration 
Deadline for Nov. 
Election 

31
Halloween

October 2006 

State Teachers Retirement System

(800) 228-5453 or (916) 229-3870 

    L.A. Counselor (562) 922-6414 or 

(562) 922-6838 

Unum Provident

(Income Protection Plan) 

    Customer Service (800) 282-4049 

    Claims (800) 638-6377 

A+ Auto and Home Insurance Plus 

(877) 411-3425 

This summer, GTA Board Members 
and representatives attended the CTA 
Summer Institute at UCLA. Members 
attended various workshops and train-
ings in such areas as communications, 
negotiations and bargaining, political 
organizing and health benefits. The 
week-long conference helped prepare 
our local leaders to become more ef-
fective in representing GTA members. 

CTA Summer Institute 
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G T A  M e e t i n g s  
Representative Council

Sept. 26th

Oct. 24th

Nov. 28th

December 12th

Jan. 20th

Feb. 27th

March 27th

April 10th (Career Center, CVHS) 
May 22nd

June 12th

July 10th

All meetings are held at the Professional 
Development Center at

319 N. Central Ave. 
in Glendale except as indicated.

Board of Directors
Sept. 11th

Oct. 9th

Nov. 13th

Dec. 11th

Jan. 8th

Feb. 13th

March 12th

April 9th

May 14th

June 6th

All meetings are held at the GTA Office. 

Important 
Phone 

Numbers 

Behavioral Health  

(Employee Assistance Plan)

(800) 263-7178

NEA Special Services (800) 637-4636 

CTA/NEA Retired (650) 552-5355 

Entertainment Discounts for

Members (800) 540-2373 

Travel Discounts for Members

(800) 570-7877 



Marshall Elementary
Marine Agazaryan 
Sossi Mesrobian 

Monte Vista Elem.
Janet Chadwick 
Jamie Hoisman 

Mountain Ave. Elem.
Carol Gibson 
Ken Le Blanc 

Muir Elementary
Diane Cromer 
Dana Lynn Schwarzmann 

Valley View Elem.
Vie Nazarian 
Kelly Stubbs 

Verdugo Woodlands El
Pat Ashley 
Susan Lohuaru 
Katie Turner 

R.D. White Elem.
Ariane Doerflinger 
Bill Hank 
Virginia Karanfilian 

VARIOUS SITES
College View
Mary Garripoli 
Bud Yoho  

Glendale Unified
Cecelia Martin 
Pat Vakian 

Transitional
Elysa Rosenfeld-Ortiz 

E.E.E.L.P. Teachers
Roz Engman 
Laurie Novak 

HIGH SCHOOLS
Clark H.S
Mary Mardirosian  
Stephanie Sajjadieh 

Crescenta Valley H.S
Sandra Der Mesropian 
Alicia Harris 
Bill Irace 
Ami Makena 
Nancy Villagomez 
Erin Weller 
Stefane Zamorano 

Daily H.S.
Michele Siner 
Kathryn Tomorsky 

Glendale H.S.
Cari Anderson-Meadows 
Vahe Bozoyan 
Paul Noto 
Suzanne Owens 
Pat Ryan 
Rick Sherrick 
Kim Sinclair 
Carol Wertheim 

Hoover H.S.
Kate Duggan 
Kathy Frazer 
Sarah Kleinberg  
Sirvart Mouradian 
Jean Schaffert 
Sarah Yue 

MIDDLE SCHOOLS
Roosevelt M.S.
Tami Carlson 
Jacqueline Da Volio 
Frank Fox 
Pam Zamanis 

Rosemont M.S.
Mark Sanderl 
Bryna Schreier 
Craig Weber 

Toll M.S.
Taline Arsenian 
Marcelyn Bible 
Steve Field 
Fred Hajduk 
Vince Underwood 

Wilson M.S.
Gerry Lancaster 
Jennifer Lopez 
Valerie Sutphin-Moos 

ELEMENTARY  SCHOOLS
Balboa Elementary
Carol Tensen 
Jean Viggiano 

Cerritos Elementary
Lisa Jensen 
Casey Moore 

Cloud Cc
Jo Burns 

Columbus Elementary
Marilyn Hande 
Robin Lamoreaux 

Dunsmore Elementary
Jeri Gossard 
Larry Mc Mullen 
Merrily Prescott 

Edison Elementary
Paul Alvarado 
Sarah Calvo 

Franklin Elementary
Cheryl Mc Phillips 
Hannah Powell 

Fremont Elmentary
Patricia Harrold 
Carrie Olsen 

Glenoaks Elementary
Joanne La Monte 
Elizabeth Mabry 
Linda Montaug-Martin 

Jefferson Elementary
Robin Graney 
Phyllis Miller 

Keppel Elementary
Nancy Chefalo 
Ray Shelton 

La Crescenta Elem.
Jessica Gossard 
Rosabel Kim 

Lincoln Elementary
Nikki Danilov 

Mann Elementary
Karine Armen 
Tania Nazarian 

Faculty Representatives for 2006-07 
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